
WAC 357-31-725  When an employer has determined that abuse of the 
uniformed service shared leave pool has occurred will the employee 
have to repay the shared leave drawn from the pool?  Employers shall 
investigate any alleged abuse of the uniformed service shared leave 
pool and on a finding of wrongdoing the employee may be required to 
repay all of the shared leave received from the uniformed service 
shared leave pool. The only time an employee will have to repay leave 
credits is when there is a finding of wrongdoing.
[Statutory Authority: Chapter 41.06 RCW. WSR 07-17-123, § 357-31-725, 
filed 8/20/07, effective 10/1/07.]
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